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THE LATTER HALF (4E THE TWENTIETH CENTURY
may well be characte*ed as having the theme of world-round
liberation. In. the United States, the movement expanded from
anti-discrimination laws and civil rights for blacks and other ethnic
and cultural minority 4rotIps to include ogler so-called "oppressed'.
minorities. e.g., those defined along age and sex lines. Technically,
perhaps women may not be,a minority group. Yet, they can func-
tion enough like a group to be treated as one here. Certainly, active
concern for women's rights predates the twentieth century.
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.IN AMERICA, THIS CONCERN CAN BE TRACED as far back as 1848.
However, since the 1920 passage of the Women's Suffrage Amend-
ment and the establishment of the Women'> Bureau in the U. S.
Department of Labor, there was no official government action
until 1961.in that y ear, President John F. Kennedy established
the President's Commission on the Status of Women. Since then,
there have been many official kit:nuns hut, at least,in the view of
some no real progress hal:ken made.

Why should women want to change their traditional position in
society anti the family ? After all, from a very traditional iewpoint,
many women iomen occupy a privileged status. cared for by men, no-
t ided for by men, pampered by men. and revered by men. This
viewpoint is one held not only by many men, but also by large
numbers of women. One must realize, however. that viewpoints
are culture-bound. Culture is not stagnant.

Twentieth century American culture is very different from
pie- Industrial Revolution culture everywhere in the world. At this
point iri time, the technological revolution has altered American
existence sufficiently to cast doubt upon many traditionally heH
beliefs, not just about sex-roles. Not only can cultural norms
change, they are changing, but at a pace that is not fast enough to
keep up with necessity.

The change in technology has created. a great need for trained
technical support personnel and minimized (if not eliminated al-
together) needs for such traditionally "masculine" characteristics
as physical strengtl) and stamina. Despite such changes, propor-
tionately fewer women (although the actual numbers may have
increased) appear to be involved in most priifessions and upper
level business positions.than at any earlier time.

Technological chan'ges in the world of work are not the only
changes that have affected the potential employment and career
rives of women. Medical technology has prolonged life well after
the end of the child-bearing years. It has decreased the infant mor-
tality rate and improved family planningtechniques. Many women
may, and do now, produce fewer children from fewer pregnancies
and stop such family growth earlier. Such a change also makes it
easier for mothers to leave full-time homemaking at a younger age.

These factors, combined with better education, provide a sur-
plus of highly desirable female employees. The logically expected
breakdown of traditional sexual division of labor, however, has
not followed. What appears to have been happening in American

4 culture has been a releasing of women from marry of their tradi-,
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tional, bonds. °This is taking jiwie without a corresponding en-
couragement or prov,ision for supplantibi the old style with some-
thing new. Women. as dp mertl. have*Ong needs to develop' a

4

life -style that enables them to fulfill their potentialities. American
education encourages their direct satisaction.

The pathways left open, to an amtutious woman are several.
HoWei/er, because Of their indirect *tire, they are not always
completely satisfying ones. One way4r. her to.realize her owg
ambitions is through her husband's c eer. This may be either as
the "good" if who. does all the "ri things to add to her hus-
band's overall attractiveness to-a coofany, or as the strong wife,
who exercises considerable influencabver her husband. For. all
practical purposes, the husband beces the instrument through
whom the wife satisfies her ambitiottrindirectly:Another,pattern
is for her to become the devoted volunteer worker in charitable
works of some sort. la so doing, she establishes a relationship with
her husband through Which the provides him with sbcial accepta-
bility in return for whalever prestige his position may give her.

Another path, and probably the most 'nearly- direct one for her
to satisfy her own needs and ambitions, is to enter a special field
of endeavor, or to specialize in those aspects of a profession that
are considered more acceptable for women, e.g., pediatrics in- 5
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stead of surgery. Here she plays down her satisfactio or her ac-
complishments. since a highly competent. well-adjusted (married
or not) female 'who takes.obvious delight in her work and career is.
Unfortunately. considered by some to be somewhat pathological in
her "desire to be a man." While such a female may exist. it is cer-
tainly not accurate to'desciibe man-y competent females as patho-
logical or.desirous of being men. any more than it would be to

.describe all incornpetent males as pathological and desirous of
being women. When this pathological structure does exist lip
either a male or female). it is usually a caricature of what may be
considered masculine qualities.

It is hardly accidental'that. year after year. the majority of the
ten most admired women in theorld-are women who are married
to important men: not women who are famous in their own right.
This implies an obvious titrong tendency among the general popu-
lation to remain traditional in sex role alignment. both in family and
work settings.

The work-world is no longer divided, at least on any rational
basis. along sex role lines. In an earlier day, work could be divided
somewhat rationally along such lines. At, that point in time, man's
superior-physical strength and stamina (itself a questionable con-
cept) was requirdd for certain work. Woman was considered unfit
for such work. The reasons given were supposedly inferior,strength
and stamina. and frequent long-term incapacitation because of
child-bearing anal rearing. Whatever strength differences did exist
have been rendered minimal by technology. For the most part.
even those differences would not be known except for thedconomic
necessity of employing women to take men's jobs during shortages,
of men, as in wartime. Such work experience has now been com-
bined with expanded higher educational faciffties for women (and
its concomitant pressures toward self-fulfillment) and an increased

ft need fOr financial independence. Women, understandably, have not
beenwilling to ,step aside and let men move back into the Choice)
jobsat their expense.

For all the voluminous literature on career development, the
psychology of vocational ch6ice, and the sociology of occupations,
there is surprisingly little realistic evaluation of women in the work
world. Almost all the research has been with men. The little re-
search related to women has been in the career vs. homemaker,
all-or-nothing mold.

In concluding his overview of theories of career development,
Osipow (1968, p. 247) states:

.

A . . . prAlem lies in the treatment of female career qevel-
6 opment by tfie theories. Few special explanations or con-



cepts have been devised to deal with special problems in the
career development of women, yef all who hove observed or
counseled women with respect to their career behavior real-
ize that special problems exist for them as opposed to men
and that most of the masculine based tests and theories fait
to provide a useful vehicle for the understanding of the ca:
reer development of women.

Certainly the theorists themselves rare well aware of the prob-
lem. Holland, one of the leading theorists of vocational behavior,
sees vocational, development and behavior as an extension of per-
sonality. He states in the presentation of his own theory:

. . . if is difficult to construct a thtor o personality that
applies equally to men and women. The present theory isno
exception; it is based chiefly on studies of men and is prob-
ably less useful for understanding the behavior of women.
A special but closely related theory for women is desirable,
but at this point I have none to offer. (Holland, 1966, p. 13)

Even in sociological studies of the world of work, women ap-
pear to remain outside the analysis.,In their examination of higher
edUcation, Caplow and McGee (1968, p. 95) state that "... women
tend to he discriminated against in the academic profession, not
because they have low prestige, but because they are outside the
prestige of the system entirely...."

Part of the problem has been that the typical approach to fe-
males in the work-world hp,s been the "either-or" approach of
career vs. homemaker. Such an approach automatically excludes
those women who are able to, and do, handle both marriage and a

career adequately, Perhaps marriage is too confining a word:
Fan* responsibilities would prObably be better. It would then
include tfie large number of widowed, divorced and other women
who retain family responsibilities while be6g the principal or sole
breadwinner.

An "either-or" approach actually confuses the issue by lump-
ing together all women with careers. No apparent care is taken that
very real differences.exist between occupational groups. Female
physicians.. for example, may be very different in 'personality and
motivational factors from female social workers.

In order to avoid such an "either-or" approach, Rossi (1965)
suggested that the career group may be made up of two distinct
populations, traditional and pioneer (women in male-dominated
occupations). Wolkon (1970) suppgrted this suggestion with a
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study of college alumnae'w hick established that. at least for college-
educated women., such a three-way classification system (Pioneer-
Traditional:Homemaker) does'exist.

, IT ro vt SEE NI TO toms 1 PEOPLE.that a classification system in itself
mil), herself- defeating in trying to understand why people select one
occupation its opposed to anothei. HMS ever, in k 1 tnk, of the tens of
thousands of different specific occupations. of which many have
aspects' in common, some method of hinging oiler to such poten-
tial chaos is both necessary and desirable. One such klassificanon
system has been proposed by Roe ( 1956), Although it has not re-
ceived unswerving expetimental support.. it has been one of the
most fruitful theories in generating re earth. It does provide a use-
ful approach to an analysis of the w ;Id of wort. It is p.rimarily foi
this last reason that Roe's theory is presented here.

The main approach of the theory is to divide occupations into
eight basic areas of foeus, each of which has up to six levels of
function. A very brief presentation of the groups is as follows.

1. Service major concern is attending to °the" s' needs and
welfare in health, domestic, personal. and/or protec-
tive ways.,

.11. Business Contact major concern is. a persuasive, face-
to-face contact,.with others.

;31
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.
III. Organization major concern is the efficient functioning

of the enterphse whether industrial, commercial. gov-
ernmental, Managerial, or other white collar.

IV. Technology major concern is with production, main-
tenance., and 'transportation of commodities and
utilities.

. ,
V. Outdoormajor concerti is with the cultivation. preser-

vation. and usage of natural reso urces in agricultural.
' minim. fishing, and related industries....

VI. Science major concern is with development and appli-
f Cation (in non-technological sense) of scientific theory..

.VII. General Cultural major concern is with preservation
and transmission of the general cultural heritage.

VIII. Arts and Entertainment major concern is with utiliza-
tionlof special skills in the creative art s and/or the
field of entertainment. .

(Adapted from Roe. TO Psychology of Occupations. 1956.
pp. 145-147)

.
Classification into one or another of these categories is, for the

most part. self-explanatory. Occasionally some confusion will
arise. Such confusion can usually be resolved by the specific con-
cerns involved. One example that Roe uses is that of teachers: ele-
mentary and secondary school teachers tend to be classified in
Group VII because of their concern with the teaching aspect of
their jobs. College teachers tend to be classified by subject matter

406 because Of their greater concern with their course con tent.
These eight areas of focus provide only one diniension: the

other dimention in Roe's system would be the level of functioning
within these areas. She proposed six levels of functioning, as
follows:

1. Independent responsibility
2. PrOfessionalAnd managerial
3. Semi-professional and small business
4. ,Skilled _

5. Semi-skilled
6. Unskilled '

Such a two-dimensional 4pfoach to the classification of occu-
pations allows one to comprehend not only general areas of
employment, but also the types of requirements of education,
responsibility, etc. An illustratidn of this can be seen in Table. 1.

.,.
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The classification sy stem is fairly well-established and accepted.
The aspects of Roe's theory suggesting causative factors for the
choice of focal area (Groups I-V II I ) have not been substantiated
sufficiently for the theory to he accepted in its entirety. A sche-
matic representation of the 'suspected causative factors in patent-
child relations, and their resultant groups; can he seen in Figure I
iind. the definitions of the descriptive categories in Table 2.

A ciroular model of parent-child relations is proposed i9
FIGURE I, in'which each category is conceptualized DTs continuous
with the next and with the divisions ilfbitrarily set. Categories
shown in FIGURE I are described in TABLE 2.
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mission of the American Personnel and Guidance Association.

12



1,

! ' :

4 TxtittEi2.
:1;1

Description Cettegori6
J t i.."

Prow( me This category includes parents w ho_giv'tithe child's interests first
priority They are very indulgent..provide ,demonstratively
affectionate. may be gushing. They select friends carefully. tlaAllJarely let him

isit other homxswithout them. They protect him from othei..x,hi4e4,from expersi-..
nc'es in which he may suffer disappointment. discomfort. or initu y. 41.11e; are highly

intrusive. and expect to know all about w hti he I-, thinking and experiencing They ,

reward siepoitiencji. .

Dr m,ur.Grig Parents in this group set up high standards of accomplishm0 in

particular areAs. e .g.. manners. school They impose strict regulations anddeaand.
'untluestiomng obedience to thkrit.itnxIthey do not make exceptions. They expect
the child to he busy..Lilitilnes at some useful activity. They have high punitive-

. no.'s. -3.14 iesitritifrrendships.in .o.cordance with the standarils.sThey do not try
to find out whautailii is thinktng.oLfechng.lhey tell him what to think pr

Acctitig..Pateiits in this group follow the mole extretnt patterytS ofthefirel-cd:e
ing group. but this becomes rejes,fing when their' attitude is renotph LI;14 the
childishness of the child. They may also reje4thim,tis ;IA nichytdual.
,hostilo, de rogatc .him. and make fun of him, hismadequacKs. and his problems.

_ They may frequently !Lasc him alone and often will notpermit othxr t.hildrsn in..the
_house They have no regard for the child's point of slew. The regulations they estab-

lishare not for the sake of training the child. but for protecting the parent from his
intrusions

Ott ring. These parents pay little attention to the child, giving him a minimum
of physic4l care and no affection. They forget promises made to him They are cold.
but are not derogatory nor hostile. They leave him alone. but do net go out of their
way to avoid him.

Casio/. These parentsaz more attention to the child and are mildly affec-
tionate when they do. They tsillbesesponsive to him if they are not, busy about
somethifig. else. They do not thinl.,a1;;;Ltbim or plan for him ery much. but..take
him as a part of the gxneral situation. The,y_tlqn'rworry much about him. and make
little definite effort to trai n him. They are easy -going. have few rules. and do not
make much effort to enforce those theyhave. ,

LO ing, These parents give the child warmand-Thviniattention. They try to help
him with projects that are important to him, but they 'are not intrusive. They are
more likely to reason a ith.the.child than to.punish him. but they will punish him.
They give praise. but not indiscriminately. They try specifically to help him through

roblems in the way best for him The child feels able to vonfide in them and to ask
m for help. They invite his friends, to the house and try to make things attratt

use for them. They encourage <independence and are willing to let him take chances
in order to grow towards it. Distinction between Loving and Casual categories can

. be difficult. A basic differenuating factor is,the amount of thought given to the
child's problems.

Roe. A. and M. Sicgelman. The Origin of Interests. 1964. P 2. Reprinted by
permission of the American Perstinnel and Guidance Associati9n.

Basically, what the researchhas shown is ihat these alleged causa-
tie factors may increase somewhat the probability of entering the
designated professions. The greatest likelihood is,that one will go

12 into a type of occupation culturally -associated with his or her sex



unless there are unusual stress factors. This can best be illustrated
by the study done by Roe and Siegelman (1964) on males and fe-
males in social work and industrial engineering.

In that study, social workers, regardless of sCx, had more stress
in their early relationships with their parents than had the enii-
neers. This was significantly more so with males than with females,
Fen-Dile social workers reported less closeness w ith their mothers
than did the female engineers. Female engineers' early personal
fivts had been much more disrupted than had the female social
workers', thereby leading to an identification w ith a "male- role and
occupation. Apparently, an addition of stress with one's parents to
some degree of neglect or rejection leads to a persistent search for
some .sort of satisfactory interpersonal relationship, rather than the
non-person-orientation indicated in Figure I. The fact that chance
factors may -affect this scheme does not negate its potential for
understanding Uiccup4iohal choice.

The.fact that women may choose Pioneer careers does not im-
ply pathology but simply greater complexity and, eery. likely.
greater disruption of their early .personal,lis es than those who are
more traditional.

. This section pros ides a framework for examining the structure
of work and some idea of potential precipitating factors in occupa-
tional choice. Despite the appearance of chance in occupational
choice, there do.seern 10 be governing principles to which both

. males and females are somewhat subject.

mk."51;44 AkosiJ1.4 ,,,m_licu..;tre subject to the same goserning
principles of Uiehmior, why is it that so few women (in
fact fewer proportionnlIS 1:hak1;ipfure) go on to graduate and pro-
fessional schools? There is no.,simple-ansiAe.r. Anyinumber of rea-
Sons may be cited as contributing to thii-sit ilm3C2it

One reason is that relatively few women apply for advanced
training. The us erw helming reason may be that they.perf.el e such
training or occupation as being outside the realm of tlfai-,:province.
After all, biologically, they are different from men and "meant" for
other things. Such an attitude is obvious when one looks at some
of the statements made by women against the Women's Liberyt-fon
Movement. Many women are not clear on their rote opfheir
titles. Where one's role or identity is unclear the-attempt at clarifi-
cation leads to oversimplification, oerstaternent. and a genera/
emotional clouding of the issues.

Vbry often, 'women opposing Liberation do so out of feellogs- ot
hcoNeer vague, about wanting, r9 change itheir

,
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'i ' Likewise, many women in favor of 1...iberation"feel guilt embedded

' in them from IV/ery early childhood learning about woman's role.
This guilt in'ckases as,their family patterns grow more complex
and/or "devlant." Even if the question of identity were ignored, the

A .-- -problem of guilt would create difficulties for these women. Even
.--

,` if they had 'models of working mothers, they could still develop/ f
strong feeli ngs of guilt because of.cultural pressures on females.1 If worn are arnbi \alent about their situations, men. do not
understa _Cr them any better. In fact, it is safe to say. that men under-
stantf v. alri even less than women do. What men attempt to do is
apply theirdwn tiiandards (which may not be too clear either) about
professeo'nill aims fo women. When women v hp apply for profes-

s

4iontlaining,appear to way.dr in t)ieir motivation, such wavering,vli,,,ii. se, ,a lack of commitment. The same wavering in arniale\is
seen as :normal.' After all, /so the' rationale ,goes. they Oneitning, ,/ vic.`)minf are only going tofiel married and drop out of the field. The
faet is/fliat MOst w mph, profe sionaK. do not cease 10 practice/ their specialty after rriarslags.although they may change their ty.1ei ...f
of'p(aCtiCe simneS4at. Inregard to .,%k Olen in .ki.act'em la; Citgolic; ..

-, *.`tin0'NI,C0-e,, :5-,9,95.8,..n., 194) concltided thOtr "W.omen Schotap are ...

-"-_"LiWial(en serip4is15> and cannot look foryv aN,fo "ki. nog-ilia) pro(s7 .

-: 'kioliar ciiest-;`-Flbias is p4rt of the much ;larger pattet'n whiclude- .
' sigiinrnes tyre ulliriation of women ourgconorny..:1Be..causelifour.

.
'''-itiaeiall'anectAtIt.ural nre4U res. womelf:s careers, anti iiYes;:in go.-
i'viiiifitfri;lte gubjeCt te:i5ntingencyp1an)14. 'T6Js,,wonld.be the ..

- "Wiliai\if'-$Ialinini. ObWoUsly, frOrn even a cditiaflim* iij''.51r.,
4:A cultfti-& it isTheicrNman's,camerthatItthe inare'Aisrapted, not the , .

man's, bk:the.acisiont0,mari-jr. have children. relOcafe.-etti.-.From
.\ Z' '\.thic point ofiiieVit is Ad4siandabl jerbut not excusable., that ad-

. ...

,;-...
''ffiksrons officeli, at graduate and- prof4sional.schools and employ-,s. . . .`\ -: 'i-4 loolCsomew hat harshIS, anon planning anything term with.term..AN,

women. Wist get\ loSt in Mk' perspective,is the high...job .change
i 2-

,
rate for men. too. in this current age of mobility. ,1- , .

There are many othei: reasons that may be mentioned. SomeN, , .,
'might be job:related. Some are related more to the pers'onality

\ N;--A-' sN patternssinvolved in individual cases, such as rriale-feinale relation--, N.1 \\' \\ '',' ships in an obviously non-sexual situation.

..... -, -..' .: vs:\'s iNilg-,,.:-,,,
. ...--

.
,

- Ts,tE REASON FOR DISCRIMINATING A AINST EMPLOYING WOMEN,& ..,
k'-: howe,v . cdUld besaNlegal I tates there are laws rer,

..
.

strictIng th e number tsthour and even The skeiQc,hours that a:.,
...14 : wonlanrs'einw,ork. If theme work is one that requires king or _odd

.. .

'1 ,,I.
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_ Supervisor of Central Purchasing and Administration is responsible for support of primary
purchasing operation involving data processing systems, statistics, cost analysis and

-"general administration.
Joseph Turner Photographer. Randolph. Mass.i

hoirrs, an employer will not w ant,to hamper himself by hiring em-
plpyees who cannot work when., or as long as. he wants. Even
though such laws were originally established to protect and prevent
exploitation of women. , they have now enabled or provided for dis-
crimination against women. Many such "protective" laws are cur-
rently being re-examined but some laws are likely to remain.

The anti-discrimination law s may make the discrimination less
obvious but certainly not less present, By the same token. the laws
state, no discrimination along lines of race. religion, or age. Never-
theless. potential employees of the wrong categories still have a
more difficult time than equally (or even less) qualified applicants
of "better" categories. If one wishes to charge an employer with
discrimination. most states have a commission against -discrimina-
tion or some such agency with which c'omplaints can be registered.

s

MArY OCC UPATIONS HA E BEEN CLASSIFIED a? oreither masculine 0
feminine. Any such definition. however. must remain. at best.
relative. The whole concept of masculinity-femininity, not just in
occupational areas. is unclear. Definitions shift from one culture to
anotber. and even from one time period to another within the sane
culture.

Most frequently. the two concepts, are seen as mutually exclu- 15
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sive and biologically based. An ahundan
contradict such a position. Biological
cannot be contradicted. It seems t
emerged out Of one-time evolutions
with a high degree of emotional
investment is. howevei learne
now ;'ome research indicatin'
college years.

What some of the psy
'femininity seems to he
orientation emerges a
times it comes throe
orientation imasc
defined concep'

entiating bet
interchang

Some'
are no
appli
the

e of literature exists to
aleness and femaleness

t the sex roles that have
necessity have been jpfused

vestment by both sex
in the pre-school years. There is
blurring of sex role tines in thea

ological tests measure as masculinity.or
ore of a linguistic orientation. A linguistic

eminine, non linguistic as masculine. Some-
gh as person-orientation (feminine) or thing-

ine.). Sy whatever standards one uses. the test-
of masculinity-femininity is inadequate for differ,'

een males a'nd females: gender and sex rile are not
ble.

*-
f'the consistently found qualities referred to as eminine

-assertive. conforming. and self-deprecating. Wen one
such an understanding to the occupational roles, o e sees

the woman who elects to enter a Pioneer profession is not
eminine" because a Pioneer career requires the opposite quali-

ties. Yet. a woman physician or lawyer or university profes, or or
systems analyst or .. . need not be masculine. all of which sug ests
that, very possibly. they may not be opposites at all.

Women in other countries who are 'in occupations that w mkt
he classified as Pioneer here do not suffer the same kinds of is-%
crimination in their 'countries that their counterparts do. Wo en
physicians Und dentists. for instance, are not at all uncommon in
Europe. In the USA. only 6.5 percent of the physicians are fern le.
as compared to 75 percent in Russia. Only 2. l percevf Ameri an
dentists are female, while Russia reports 83 percent. Russia is,
however, an extreme in itself. Distribution in non-Soviet b oc
countries was considerably lower than in Russia. The Philipp es
report 24.7 percent of its physicians female: Finland. 24.2 per t:
Israel, 24 percent: and Brazil. Canada, Norway, Nethe an s,
France and Australia all report between 7 and 12,percent ( pste n,
1967). It seems that what is ,"natural" follows liationa,U lines. E
nomic conditions prevailing at any given time dictate much of t ejob situations. It was not so very long ago that alimgle bank teller
was a rarity. Now the majority of bank tellerk`irt this country ire
female. .

Unfortunately, what happens when.an occupation begins to e
16 sex integrated. i.e.. females going into mak-dominated occu a-

c

ft.
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tions in large numbers. is that men start to leave. either h getting
out altogether. or by being promoted user the women-. This leaves
the women nyi2etty much to themselv es. Likewise, when men enter
a female-dominated profession, they tend to take control. even it'
not numerically stronger. tt is' unclear whether they as,sert them-
selves more strongly . or whether the women assume the-feminine'
rols and defer to the male. In any event, a re ersion to paditipnal
patterns develops. Elementary education set v es as an exafitple
where .men have entered a female -do mated profession fairly re-
cently and have assumed dominant posihrins.

-";*nTi_

A NU MLR OF VERY PERSIS1LNI OBS I A( 1.I.S RI.NIAIN the way of
progros for women's relative vocational freedom,biat they almost
all boil down to one major obstacle, that of attitude. /

The attitudes that interfere wittYw omen's fr edom of mo e-
ment are not found in men alone, but are also found in women.

- /
Many women tend, as mentioned earlier. tow, rds self-derogation.*
Such self-derogation, however. is ,not limite to one's self. It is
extended beyond one's self to all women.

Goldberg (1968). in an interesting study ./found that the college
women in his sample tended to do% nvade the value of profes-
sikjnal articles when they suspected that the authors w ere women.
Many other saldies indicate that women s devaluation of women is
rather.widespread.

Women persist in the same irra ional behavior that men do
when faced with the possibility of working for a woman. Both men
ond wor WII responded V1, ith distast at that prospect V1, ithout know-
ing any thing more about the spec L. woman for whom they would
work, whereas they expressed a eed for more specific information
before forming any opinion o the expectation of working for a
man. Such observations lead ne to conclude that there-is consid-
erable anti-feminine bias pre nt in both men and women.

One of the strongest out ries by women has been that they do
not get equal pay (or, iu m ny cases, equal title) as men doing the
same work. The rationale often used by employers is thaf women
don't need as much money as do men. Such an argur&nt, aside
from being irrelevant. is highly specious. It groups together all
womensingle. married, separated. widowed, divorced. with and
wilitout dependents. handicapped, andable-bodiedas being taken
care of in some way. It also assumes that men alw ay's have depend-
ents. Again, the argument is irrelev ant. The employer is supposedly
interested in the work done by the employee rather than in 'his
social.welfare. 17
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The same arguments used to deny women equal pay, when they
may he the major or even sole support of a family, are used to deny
equal pay, or even employment, to a married woman whose hus-
band is working. The arguments make no more sense novv", than
they'did in the earlier case. The same position against two incomes
can be used to deny men moonlighting jobs. but is not used often,
if at all.

Another frequently heard argument against working women
refers in some way to a negative effect it would have op family life
and children. Aside from being inapplicable to the employment of
single women or women who have no choice but to work. the evi-
dence of negative effect on marriage and family is inconclusive. At
best, any effect seems to depend on many other factors, such as the
reason for working, whether it is full or part-time employment,
whether the mother enjoys working. the age.and sex of the children
(Nye and Hoffman, 1963).

If these arguments sound "sexist," they very possibly are.
However, to call them such probably would not do very much
good. any more than labeling people racisethas helped fight racial
discrimination.

Labeling, in and of itself, does not seem to help the situation.
What may be better is to realize what mechanisms exist. We can
then employ those Mechanisms to bring about a change in them,
both in one's self and in others: It is obvious that there is much
ambivalence throughout the country in tiath sexes about women
and their roles. Perhaps it would be best to resolve some of the
ambivalence bylilding up positive responses rather than evoking
defensive behavior bn the part of all involved.

The United States has placed great emphasis on education and
on independence for both sexes. There should also be more empha-
sis on realistic was to express the product of such training. At-this
point in time, most women are just starting to discover ways to
actualize themselves. Up until now, many have been limited to
actualizing themselves through their husbands and children. This
is not a very satisfactory situation for many women. Such vicarious
self-expression may leave one unfulfilled and frustrated.

One thing that has been happening with increasing frequency'
is the return of older women to work or school for a -second ca-
reer" after their famWes are grown. An eight-year follow up study
of Jewish young adult by the B'nai B'rith Career and Counseling
Services in cooperation with the B'nai B'rith Women, showed that
more than 50 percent of mothers of this group were working. This

18 contrastedivith about 34 percent at'stpe time of the original study.
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Although they may escape the trap of being frustrated housewives
(and it must be stated that novall housewives are frustrated), they
are still subject to the prejudices already stated.

E T Y EAR L. LOA J ST

SAERDLOFF AND ,ROSEN (1964) found that about 90 percent of
Jewish/youth planned to go to college. Sixty-five percent of the
girls planned to enter professional and technical fields, 10.7 per-
cent clerical and related occupations; 2.6 percent executive, mana-
gerial and administrative occupations; and the rest were either
undecided or scattered around in other occupations.

Urban planners in U. S. Department of Housing and Urban Degpment work with com-
puter print-outs containing data from the National Informatioi ,

Women's Bunn, U. S. Department of Labor, Washington. D. C.

The eight-year follow up study to the Swerdloff and Rosen
(1964) study on career plans of affiliated Jewish high school youth
(referred to again later), reports that more than 95 percent of the
original student group attended college at one time pr another, al-
though not all completed college.

Ninety-four percent of the female respondents did actually at-
tend college, of whom only 18 percent did not stay to completion.
Of that 18 percent, 38 percent, oretbout two out of five, indicated
that marriage was the main reason for dropping out; 17 percent be-
cause they lost interest, and Nrcent because their career goals 19



did not 'require college. Only 8 percent dropped out because of
poor grades or lack of ability.

For the most part, the respondents in the follow up study male
and female, did not major in the field in which they had intended to
Major according to their high school plans. The fields that gamed-
the most were in the social sciences, fields to which the students

°probably had the least exposure before college.
With all of this exposure to `viirious disciplines and experience,

less than one -third of the women had received any vocational
counseling sincg high school. At that, women were more likely than
nien to receive counseling from school personnel. ,Although the
study does not say it, it does appear from this that women. more so
than men, have to go outside their usual home, or even work envi-
ronment; for support or encouragement to pursue an alternative to

' the culturally prescribed road to fulfillment via marriage and family.

r I E R S

THERE MAY HE SOME PASTERNS OF JEWISH motherhobd of family
style that are important, not only for Jewish families, but also for
many others where the mother is-somewhattalented. Philip Wylie
coined,a term "momisni" to describe a pattern of mothering be-
havior., hardly exclusively Jewish. that .actually defeats its apparent

_purpose. (For a more complete description, see Wylie (19,42) or
Sebald (1968).)

"Mom," it seems, has her on life to live but has not been al-
Ittwed (fo-r whatever reason) to live it. She has sacrificed herself
for the sake of her hushandand children. Whatever her talent, skill,
or other singular characteristics, she devoted herself to them.
She has sought fulfillment Through them. For all of the various pat-
tern of controlling, manipulating, and exploiting her children, the
underlying pattern involves some form of resentment for having
had to -sacrifice so much. Her life has now been reorganized around
the existence of her children. The possibility of their leaving her is
threatening to her sense Olsbeing: A large part of the so-called
"empty nest syndrome" devolves about just .this point. The chil-,

..dren have grown up and left the home, thereby leaving her '10th-
out a sense of purposein life. Combine With this the physiological
changes that lead*to the realizatiOn of the kiss of even the possi-
bility -of more children and one has a resulting charige-of-life dem,
pression. Bart (1970) points out the universality of such.depression,
but also points out that, a disproportionately large number of this
category of depressed females are Jewish. .,.

- When one regards the phenomena of :`momism,"."empty nest
20 ,syridrome." and change-of-life depression togethet one cannot

4.



help but to conclude that one way of avoiding such potential mental
hearth,hazar4 is for a woman to establish early a sense of identity
and purpose tit can exist apart fr'om family. This is not to say that
her family ney scarily becomes secondary. However. if a woman's
whole existence is built around. and dependent upon, het family.
she runs the mental health risks already outlined. What, for in-
stance. if she does not marry until relatiaiely late. if a*.t all? From
where should she derive her identity'? Assuming that she does de-
velop wstrong id'entity -should- sbe very passively submerge it to
become Mrs. whatever her husband's first-and-last-name-may-be.
or become known as'Joey's mother.or whatever?

Some of that is inevitable, of course, but it is considerably
healthier if she can at least sort out for herself who she is. In view
of this. it seems quite reasonable that many professional women re-
tain, at least for professional purposes, their maiden names. It
Might be added that the husbands of such women are generally
quite secure in their own personalities. Along these lines. Vavrik
and .kurich 1971) have established that college males with low
self-concepts also display low acceptance of others in general and
women in particular (injhat women are seen only as sex objects).

When one considers all of the material presented on the strong
cultural environmental press and_the strong family press towards
achievement. and toward, achievement in specific directions. the
question inev itably-ariges as,to who it is tha( sets any one person's
goals. It is qilite obvious that any decision is shaped. at least some-
what. by all the pressures mentioned. They are also the source for
most preference§. and dislikes:too. They are. moreover, the source
of formation of identity., If one were to divorce himself enti,rely
fforn these roots!
What is necessary
her value sylro an
or herself a pattern,
footifiaeth. w hat happ
will follow the path of le
unsatisfying lines of endea
enter "teacjiing or clerical p
choice to enter a line of
rewarding:

VO6aVTIONAI. CHCfICE
,

FROM tF 11-IF:FOREGO! G. it becomes clear that a young
woman electing to enter a car er must carefully select which ca-

. reer: She runs the risk of receiving pook advice, more so than a
young-man. because of biases a ready existing in the 'people she is 21
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e wkiuld cibv iously impair himself considerably.
for the individual to consider carefully his or

sona-lity in order to establish for himsplf
ill be most satisfy ing personally. Un-1
II too_fiequently is that a young person

st i'esistance. He or she is pressured into
or, thevay. for example. many women

sitions. A fully conscious and willing
rk would, ?n the long run, be more
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likely to ask. This, in itself, is sufficient reason (Rll-, a young o an
or. for that matter. an older woman looking towards a delayed edu-
cation and/or career, to seek and utilize Professional counseling
services. Together they can explore vocational possibilities in re-
lation to- her own goals and needs. In general, the 'piofessional
counselor helps his client achieve understanding of self in relation'
to, the world of work. With women and minority groups. there are
special considerations of which the counselor may be more aware
than the client.

Not infrequently, young women consider careers without fully
understanding w hat contingencies they must Man for in the future.
As mentioned earlier, it is much more common that a ;Nomads. ca-
reer raiher than a man's w ill be disrupted by such events as mar-
riage. the advent of children and their health problems, spouse's
employment situation, potential divorce. Because it is likely that
she may outlive her husband, a woman must consider the' likeli-

/flood of widowhood and all its attendant problems.
Of course, anyone seeking'vocational counseling would have to

take into consideration these contingencies and others, such as
employment outlook and so on. Women, however, have additional
considerations. Often their own sincerity and commitment will be
questioned implicitly or explicitly at every move for advancement
or job change. it is advisable that they have at least thought through
their motivations in advance. There usually is nothing derogatory
in the question, "How.did you get into this field?" when asked of a
man, but when asked of a woman, it frequently implies she is "devi-
ant" in some way. A counselor may help a woman understand
these problems for herself so that she can make a more logical
analysis of her vocational choices.

Are there any other factors beyond those personality character-
istics already mentioned, which may lead a young woman into vari-
ous career choices?, Certainly there are particular idiosyncratic
elements,, such as family experiences, geographic opportunities or
limitations, being in the right place at the right time, etc., but those
are always present for anyone. There are also group factors that
must be considered, one of which is religion.
RELIGIOU GROUPING

RELIGIOUS GROUPINGS DO SEEM to have specific leanings in the
marriage vs. career area. Watley and Kaplan (1971) found substan-
tial differences among religious groupings in their study of female
National Merit Scholars. When' the respondents in their sample
were asked about plans for "marriage only," "marriage and dr--

22 ferred career," "marriage and immediate career," or "career only,"



considerable variation ccording to religious background Was re-
vealed. The women fr m Jew ish backgrounds were overwhelm-
ingly in favor of marriage and career (two-thirds in planning mar-
riage and immediate career and another quarter planning marriage
and deferred career): The women from Protestant or Catholic
backgrounds. while also preferring a combination of marriage and
a career, were less than half in favor of the immediate career imd
only slightly more that one-quarter (Catholic). and slightly less
than one-third (Protestant), in favor of the deferred career.

The percentage planning on career only was about the same
(about 5 percent) for ish and Protestant respondents, ut was
17.4 percent for Catholics. This figure for Catholics may be in-
flated by the inclusion of some nu s and some'considering entering
the convent.

The Jewish women in the study showed the least amount of
uncertainty about their plans (l .7, were uncertain, as com-
pared to 6.percent for Protestantiland 8.1 percent for Catholics).

Watley and Kaplan report t at, not only 'did more Jewish
women express career ambitions but also more of them reported
having problems ipplementing heir plans, although their prob-
lems may not have had any'dir t relationship to their being Jew:
ish. The most frequently. rep rted problem (21 percent) was
perceived as related to being f male, 12 percent reported conflict
involving masculine-feminine oles, and another 12 percent felt
pulled in too many directions. Other problems reported involved
more difficulty to finding a mat and more career problems because
of limited opportunities near dip husbands' job locations.

Wolkon (1970) likewise found religious background to be an
important factor in the career development, of young women. Al-
though the Catholic women tended to major in less traditionally
"feminine" fields than the Jewish women (ttere were too few Prot-
estants in the sample for any definitive statements), the Jewish
women were more likely to enter Pioneer (male-dominated) occu-
pations. A Jewish biology major, for instance, would be more likely
to go into some applied or research area of the field or teach in a
college or university setting than would aCatholic biology major,
who would be more likely to go into highschool teaching or
nursing.

OCCUPATIONAL CHOICE.

THE WATLEY AND KAPLAt,,J.(1971) study indicated that education
was by far the most commonly selected occupation by all groups
of their sample upon entering college, but there was wholesale 23
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abandonment of those plans by 'most. Naturally. all those v.hd
planned on marriage only did not enter the field of education and
become housewives. A majority of those selecting education ini=
tially, within the "marriage with immeddite career" and "career
only" groups. as w'ell as a large percentage 17)f those 'planning on
a deferred career, dropped education in favor of the humanities
and fine arts. The "career only" group also went into many diverse
professions classified by Watley And Kaplan simply as "other pro-
fessions." Many intended deferred careers were also abandoned
along-the way to housewifery.

Education remained the most popular choice (despite its loss of
popularity) with those following deferred careers: It-certainly was
the most commonly followed profession in Wolkon's study ( 1970).
In Watley and Kaplan's study, only those planning on "careers
only" abandoned education almost entirely. Wolkon's study could
support these findings. Many of his respondents who had entered
teaching left it shortly after getting married, or after finding it dis-
satisfying in some way. which was not common with the other
chosen professions.

Taking all factors into consideration. elementary and'secondary
school teaching is,by far the most common occupational choice
of young women. The less traditional college or university level
teaching is increasing in popularity.

Of course, the other traditional occupations for women
nurShig. clerical, and library work remain open and continue to
attract large numbers of women, Some orthese fields require spe-
cial aptitudes or training, but most of them provide for develop-
ment of the requisite skills.

A field that is growing in popularity with women is `the general
area of electronic data processing. This includes all its attendant
functions, from design and research, through every phase of the
computer analysis, to interpretation and write-up of results.

Technical fields of all sorts hold vast promise for women. This
is not just at the technical level, but also at the creative scientist
level, 4,hether it be physical. biological or social science. In many
cases, it is not only in the background that women can excel. but
also in the applications of the findings of such research. For ex-
ample, in urban planning, one would have to bring to bear many
different areas of knowledge, much physical science, ecological
considerations. sociological and psychological understanding. and
even some political acumen.

In the business world. women are getting more involved in re-
tail work, advertising and.public relations. reitl estate, insurances

24 and investments. Although women in these areas may still be con-
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A programmer works with systems analysts, managers and computer operators in de-
veloping highly sophisticated series 'of programs using third generation computer
technology.

Joseph Turner Photographer. Randolph. Mast

sidered an oddity by some. they are entering ads ceeding.
these fields in increasing numbers.

The number of opportunities that _xist fin women seems al-
most)infiniteAhere is no longer any need for a w'oman to feel that
het oompational horizons are limited. No that most legal restric-
tions against %% omen have been lifted. %Nomen need only to leor-
ganize their thoughts about themsek es in the' cork woild
prepay? for a myriad of opportunities. It may he. as a-restilt, that
men %% ill also hae to reorganize their thoughts. not- only about
%Nomen. but about themseles as %Nell. That too. may he a
thing.

I I

WIIA I 1111t3S OI ( AREERS AND (WORE( NITIESSLXI.
does one find out about thein? The Erna' [Frith career,and Coun.:
soling Ser ices has ON enty field offices throughout the country that
pro% ide a resourLe fur thiS _info! mation. In addition. the B'nai

(1
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B'rith Career and Counseling Services pulllishes many career
booklets similar to this one, but for -specific occupations. There
are many other sources of career information. Two excellent
sources are the OCCUPATIONAL OUTLOOK HANDBOOK
of the U. S. Department of Labor and OCCUPATIONS AND
CAREERS, authored by S. Norman Feingold and Sol Swerdloff,
and published by the McGraw-Hill Book CompAy.

Another place to seek assistance is the school or college coun-
seling or placement offices. Some offer services to the general pub-
lic as well as then' coLre.nt students. Many colleges also offer these
services to their alumni free of charge.

-There are many opportunities that exist for a young woman
today, most of them in areas with which she has had no experience.
The best way for her to come to understand herself, her aptitudes,
and the best opportunities for her, is with a trained counselor. In

'addition to the local school or college counselor, there is a network
throughout the country of B'nai B'rith Career and Counseling
Services offices and Jewish Vocational Service offices. If no such
facility is available, referNice to the Directory of A pprot ed Coun-
seling Agencies, published by the American Board on Counseling
Services, Inc., can help locate an appropriate agency.

'Aside from seeking adequate counseling earlier than a crisis
situation, Mere are a number of steps girls and women may take.
The most direct way is, of course, to go full speed ahead into some
desired career field unheeding of any obstacles. In such a case, if
discrimination of some sort appe rs, direct legal action may be
taken. Direct though i is, such "rocecure is usually not easily
open because of (1.) he ct &Ione gerierallineeds some encour-
agement to pursue a fief o that extent and (2) a long drawn -out
and expensive legal process e invol'ved.

Group guidance programs for counseling girls and women are
a valuable tool in providing up-to-date information and motivat-
ing participants to gain insight into new educational and career
possibilities that may exist for them. Many universities are now
sponsoring programs (Or women in their middle years seeking to
re-enter .the job market after having raised, their families. Often
these women will have a liberal arts degree and no special skills.
They may be uncertain of their abilities and the direction to take.
An example of such a program is that of New Horizons for Women
At George Washington University in Washington, D.C. It has been
'remarkably successful in motivating women to coQtinue their edu-
cation and pursue careers.

26 Somslitites, by group discussion of specific,topics, very similar,
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ends can be accomplished. Women's groups, whether older women .

,

,
or youth groups such as B'nai B'rith Girls, can explore topics such . ..
as: the psychology of the Women's Liberation movement, the psy-
chology' of sexism, women in a world of work, women's identity, r ,varieties of sex role patterns, "a Jewish mother" syndrome, the

r1

'changing roles of married women in later years, is an unmarried .l /
woman a failure, new career opportunities for women. A host of .

.. s kother topics can alo lead to greater self-awareness at the vari- : .

ous stages of development (one of the most overlooked aspects is,
) how a woman's self-concept and needs change with age). ." ',

The school too, has a responsibility in this direction. The7 ......,.. . 1

school counselor must present programs offering a realistic picture -

for young girls today. The typical life Pattern of women in the 70's
can be viewed in terms of career plan*g and development. Irmo:-
% ative programs projecting into the future can deVelop insights
and understanding. To meet their intellectual and emotional needs.
many women can plan, within a flexible framework, for a possible,
successful career outside the home. ,

1 I

Of more value perhaps, is the possibilit\03f s'elf-strengthening l,

via the use of political groups. One of the strange4benefits df the
0'. ----

Women's Liberation movement has been an Iikereased awareness
1-?. ''- :--of both the sense of dissatisfaction felt :by so 'many' women sep- ---.

arately, and the all-pervasiveness and subtlety'of The .discrimina-
tion.

subtlety( of
Girls and women no longer hve to.feet itiac.there is some; ,-,,,.,

thing wrong with them when 'they3,,pursuk4,:eers, ask for , ..

promotions and raises, or behave vocationallfreely as men do..,
Groups may use "consciousneitraising_ techniques which

serve to make the participants' more fullY:aw are of therpSel,.es as
women and of sexist Practice,,s.. Siitee many,.rninoryy "women are .

aware of discrimination' of -at leastonesort, iii/not unusual for,,
'them to group the idea 4,geCsi Bract -ices quickly. -What remains
then is to develop the str-erro'h.7,ancL teOnique for fightatkthem.
There are many names given .tctfte,`.:grotip approactOstyaCcom-
plish this thrust. The end result 1.y) develop,a,w aren,&-and emo-
tional strength to move in the irectigfis-,o}n4frece and

1 .-, ,
.-- :A. _.,---;. \ ) I t

All of this concern bec mes especiatfr bkdportakit tO14ewish
women because, in comparii n with the kekral Ipulatip' ,6iarger

, . . leproportion of Jewisfi women attend college anti eek car 4,§,out-
side the home. Although, quite obviously, women of 6tt?er Aturrity
groups also attend college and/or seek jobs.in incre\asingttitinitiers,

i .. -:.
a disproportionately large number of Jewish women do st ;;Pf

1
especial note is the desire to work that Jewish Women di lay. ,

Even when it is not necessary financially to work; th'erp se s°' 27---- r I

`-
....t. .0 ?
, .. , ,
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be greater drive to work.than in women-at-large in the United
Sles. The work.chosen by Jew ish women tends to be more char-
acterized by. responsibility and training. It is often perceived more
as a long-term career commitment than as a job.

Minority women in general tend to have needs beyond those of
non-minority *omen. They very often face additional obstacles in
the path of their ambitions. including the same irrational opposi-
tion directed toward men from the same groups. What may happen
is that the strength of the opposition on both counts may spur them
on to increased performance (or block their performance) while
forcing them to play a stereotyped role. Increased awareness of
this proeeSs, the ability to deal with it by discussing it openly, and
the knowledge that they are.not alone, may help prevent their be:
ing forced into undesirable roles. It may encourage them to con-
tinue pursuits *ith minimal sacrifice of their personal qualities.

individual couiiseling,sll remains a potentially important step
in the process of growth and development. Group meetings may
be very helpful for increasing awareness of the situation, Often it

'itly be sufficient t?,help reorient one's ow n pers,onal goals and am-
bitions into realists- directions. A well-balanced approach utilizing
both 'gcoup and indiy dual orientations to one's careerdevelopinent
is prAbly best.

r
jO1`# 1:110

*

6-ETEeN.ANCIAL CONSIDERATION does influence career choilce.
FtuftrOF'e.:.,n ailable but must be sought diligenttY,..A.ktmjpr student,

-refelTrittrislelifig:information about stujekiklis fC.1.10LAR-
S H I PS7EarOy/N-LLP5 AND ANS-by' `DI:`,. Norman
Feingold (06131.1.gd.,tigfettifidti-SpCiblishing Compapy,'Arlington,
Mass. 02174). this serie5, liSsaIarge number of student didkavail-.
able throughodit the country.' This company also issues` the
SCHOLARSHIPS. FELL(-MHIP.pAND LOANS NEWS
SERVICE, a quarterly new sletterl'dhoted to reporting new de-
velopments in student aid funds as tliey'aie established.

r,
CONCLUSION ,.

TODAY WOMEN MUST REEVALUATE. THEIR
;

LIVES., Reddy-made
molds forced on them by tradition no longef:fit in our new techno-
logical society. What was inevitable in a,!1:10rlier time has very
little reality today. Changes in techniques..et:housework, smaller
families, a longer life expectancy and beti,*. ?education provide
Women with advantages that will enable theth to work and do what
they want to do. t :',



Nineteenth century women rebelled against the inequi es of
law and politics. Today's women areiasking more probi ques-
c\ions. What is woman's role in our society? What should t be? In
c unseling girls and women these considerations musi be para-
mount.

Watley and Kaplan (1971) conclude their article on an opti,
rrtistic note of impending change:

Although traditionally Ix omen,. even the most intelligent
ones, seldom pursue professional careers, most fejnale
[Merit] Scholars give every indication that they have no
intention of maintaining this tradition. In addition to being
very able, these women are generally highly motivated to
excel, and they have been given the financial assistance to
achieve a college education. Perhaps these are some of the
reasons.they reject the typical feminine role. Nevertheless,
they are very marriage-oriented. While some of the Scholars
expressed sentiments of intense feeling about injustices they
have either experienced or witnessed', there iS no suggestion
of rebellion among them. Most have multiple expectations
and plans for themselves as wife-mother and-as active con-
tribtitors in their clitrgen career fields. There is the impres-
sion that any demands they have for gratification in untra-
ditional areas are made not on society, but on themselves.
How successful they will be in'fulfilling their ambitions of
course remains to be seen. (p. 43).

WOMEN'S CAUSES AND COMMITTEES

and

PROFESSIONAL ASSOCIATIONS

AMIERICAh ANTHROPOLMICAI ASSOCIATION (AAA)
Committee on the Status of Women in Anthropology

Chairpersdn: Prof. Shirley Gorenstein
Dept. of Anthropology
Colurhbia University. New York. N.Y. 10027

AMERICAN Assoc CATION FOR THE. AD,VANC ENIENT OF SC IINC
Womp's Caucus of the A.A.A.S. -

Chairperson: Ms. Virginia Walbot
Dept. of Biology
Yale University. New Haven. Conn. 06520

v
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i
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AMERICAN ASSOCIATION OF UNIVERSITWPROFESSORS (AAUP)
Committee on the Status of Women in the Profession

Chairperson: Dr. Alice S. Rossi
-- Dept. of Sociology

Goucher College. Towson, Md. 21204
AAUP Contact: Ms. Margaret Rumbarger

Associate Secretary. AAUP
OneDupont Circle, Washington. D.C. 20036

AMERICAN COLLEGE PERSONNEL ASSOCIATION (ACPA)
Women's Task Force

Chairperson: Dr. Jane E. McCormick
Asst. to Vice:President of Student Affairs.
Penn State U.
University Park. Pa. 16802

AMERICAN HISTORICAL ASSOCIATION (AHA)
a. Committee on Women Historians

Chairperson: Prof. Patricia A. Graham -
Barnard Cellege.lew York. N.Y. 10027.:,-;,-,

N.(Staff Liaison: Prof. Dorothy Ross
2914 33rd Pl. N.W.
Washington. D. C. 20003)

b. Coordinating Committee on Women in the Historical Profession
(CCWHP)

Chairpersons: Dean Adele Simmons
Jackson College. Tufts U.
Medford. Mass. 02155
Dr. Sandi Cooper
Richmond College. CUNY
Staten Island. N.Y. 10301

AMERICAN LIBRARY ASSOCIATION (ALA)
Social Resppnsibilities Round Table (SSRT)

'Task Force on the Status of Women
Chairperson: Ms. Michelle Rudy

1403 LeGore Lane. Manhattan. Kans. 66502

AMERICAN MATHEMATICAL SOCIETY (AMS)
ASSOCIATION FOk WOMEN IN MATHEMATICS (AWM)

(independent group)
Chairperson: Prof,Mary Gray. Dept. of Mathematics

The-American University
Washington. D. C. 20016

AMERICAN PHILOSOPHICAL ASSOCIATION (A PA)
Subcommittee on Status of Women in the ProfessiOn

Chairperson: Prof. Margaret 'D. Wilson
Dept. of Philosophy. 1879 Hall
,Princeton U.. Princeton. N.J. 08540

AMERICAN PHYSICAL SOCIETY
Committee on Women in Physics

Chairperson: Dr. Vera Kistiakowsky
Nuclear Physics Lab.. MIT

30 Cambridge. Mass. 02139
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AMERICAN POLITICAL SCIENCE ASSOCIATION (AISA)
a.Committee on the Status of Women in the Profession

Chairperson: Dr. Josephine E. Milburn
Ufof Rhdde Island, Kingston, R.I. 02881

b. Women's Caucus for Political Science (WCPS)
Chairperson: Dr. Evelyn P. Stevens

14609 S. Woodland Rd., Shaker, Hgts., 0. 44120
Mail to: WCPS

Box 9099, Pittsburgh, Pa. 15224

AMERICAN PSYCHOLOGICAL ASSOCIATION (APA)
a. Task Force sin the Status of Women in Psychology

Chairperson: Dr. Helen Astin, Director of Research
University' Research Corp.
4301 Connecticut Ave., N.W.
Washington, D. C, 20008

(Staff Liaison: Dr. Tena Cummings
APA. 1200 17th St., N.W,, Washington, D. C.

20036)

b. Associatitin for Women in Psychology (AWP) is an
independent group, initially a caucus within APA)

Policy Council to be announced
Editor: Dr. Leigh Marlowe

Manhattan Community College
180 West End Ave., New York, N.Y. 10023

Public Relations: Dr. Jo-Ann Evans Gardner
726 St. James St., Pittsburgh, Pa. 15232 ,

AMERICAN S6CIET1r FOR MICROBIOLOGY
Committee on the Status of Women Microbiologists

Chairperson: Dr. Mary Louise Robbin's
Medical School, 1339 H St.

, -
The George Washington University
Washington, D.C. 20005

AMERICAN SOCIETY FOR PUBLIC ADMINISTRATION
Task Force on Women in Public Admihistration

Chairperson: Mrs:,,loan Fiss Bishop
Director of Career Services
Wellesley College, Wellesley, Mass. 02181

AMERICAN SOCIOLOGICAL ASSOCIATION (ASA)
a. Ad Hoc Committee on the Status of Women in Sociology

Chairperson: Dr. Elise Boulding
Behavioral Science Institute
U. of Colorado, Boulder, Colo. 80302

b. Sociologists for Women in Society (SWS) (independent
group formerly caucus)

Chairperson: Dr. Alice Rossi
Dept. of Sociology
Goucher College, Towson, Md. 21204
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AMERICAN SOCIETY OF TRAINING AND DEVELOPMENT (ASTD)
Women's, Caucus. ASTD
SteelingCommittee: Dr. Shirley McCune

Center for Human Relations
NEA, 1601 16th St., N.W. Washington, D. C.

20036 -

Ms. Althea Simmons. Dir. of Training

4101.*
NAACP, 200 E. 27th St.
New York, N.Y. 10016

AMERICAN 'SPEECH AND HEARING ASSOCIATION (ASHA)
a: Subcommittee on the Status of Women

Chairperson: Mrs. Dorothy K. Marge
8011 Longbrook Rd., Springfield, Va. 22152

b. Caucus on Status of Women in ASHA (same as above)

ASSOCIATION OF AMERICAN LAN SCHOOLS (AALS)
Women in the Legal Profession

Chairpersdn: Prof, RuthB. Ginsburg
.School of Law, Rutgers University
Newark, NJ. 07104

ASSOCIATION OF ASIAN STUDIES
Committee on the Status of Women

Chairperson: Prof. Joyce K. Kallgren
Center for Chinese Studies

- 2168 Shattuck Ave., Berkeley, Cal. 94705
ASSOCIATION OF WOMEN IN SCIENCE (independentgraip)

Co-Presidents: Dr. Judith G. Pool
Stanford Medical School
Stanford University, Stanford, Cal. 94305
Dr. Neenn Schvjartz
Dept. of Psychiatry, College of Medicine
U. of Illinois at the Medical Center

. P.O. Box 6998, Chicago, III. 60680
MODERN LANGUAGE ASSOCIATION (MLA)
a: MCA Commission on the Status of Women in the Profession-

Chairperson: Dr. Carol Ohmann
Wesleyan U., Middletown. Conn. 06457,

b. Women's Caucus of the MLA
President: Dr. Verna Wittrock

Dept. of English . -'
Eastern Illinois U.;:harleston, III. 61920

NATIONAL COUNCIL ON FAMILY RELATIONS (NCFR)
Task Force on Women's Rights and Respoi sibilities.

Chairperson: Dr. Rose Somerville
Sociology Dept.
San Diego State College, San Diego, Cal. 92115

NATIONAL EDUCATION ASSOCIATION
Women's Caucus

. Chairperson: Mrs. Helen Bain
NEA,'1201 16th St.. Washington, D, C. 20036
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NATIONAL VOCATIONAL GUIDANCE ASSOCIATION (N VGA)
N VGA Commission on the Occupational Status of Women

Chairperson: Mrs. Thelma C. Lennon, Director
Pupil Personnel Services, Dept. of Public

Instructio,n
Raleigh, N.C. 27602

PHILOSOPHY OF EDUCATION SOCIETY
a. Women's Caucus

Chairpterson: Dr. Elizabeth Steiner Maccia
Department of History and Philosophy of

Education
Indiana University, Bloomington, Ind. 47401

b. COMMITTEE ON THE STATUS OF WOMEN (SAME AS ABOVE)

POPULATION ASSOCIATION OF AMERICA
Women's Caucus

Chairperson: Prof. Ruth B. Dixon
Department of Sociology
University of California, Davis, Davis, Cal. 95616

PROFESSIONAL WOMEN'S CAUCUS (PWC)
P.O. Box 1057, Radio City Station, New York, N.Y. 10019

President: Sheila Tobias, Asst. Provost
Wesleyan U., Middletown, Conn. 06457

SOCIETY FOR CELL BIOLOGY
Won inkpll Biology

Chairperson: Ms. Virginia Walbot
Dept. of Biology
Yale University, New Haven, Conn. 06520

UNITED PRESBYTERIAN CHYRCH IN THE USA
Task Force on Women

Co-Chairpersons: Patricia Doyle and Elaine Homrighouse
Board of Chiistian Education
United Presbyterian Church, Witherspoon Bldg.
Philadelphia, Pa. 19107

Prepared by: Dr. Ruth M. Oltman
Staff AssociateHigher Education ,.."
American Association of Universiff Women
2401 Wpm Ave.. N.W.
Washington. D C. 20037
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